
Winterborne Farringdon Parish Council​
Precept calculation for financial year 
2026-27 
 
This short paper sets out the council’s approach to setting its precept for the coming financial 
year. This is a reasonably straightforward process, achieved each year with the following steps: 
 

a)​ Budgeting for the financial year to come (the requirement) 
b)​ Understanding the council’s current financial position (generally the bank balance in 

hand) 
c)​ Estimating the payments yet to be made in this financial year (ending on 31st March 

2026) 
d)​ Subtracting the payments yet to be made from the bank balance giving the expected 

surplus with which we will end the year 
e)​ Subtracting the surplus from the requirement to produce the non-rounded precept 
f)​ Rounding this up to the nearest ten pounds to produce the actual precept figure. 

 
For the coming financial year this can be expressed as per the table on the final page of this 
report. 
 

Notes 

Expenditure 
The council has had to replace the grit bin at Winterborne Monkton this year after it was 
damaged, this has resulted in unavoidable in-year expense that was not budgeted and will need 
to be reclaimed through the precept.  

Clerk’s pay 
As with previous years I have drawn up two options, option one to retain the clerk’s pay as is 
(£13.69 per hour, £2855 in total), and option two to increase the clerk’s pay in line with the 
Local Government Pay Services Agreement 20251 (£14.13 per hour, £2946 in total). The clerk’s 
pay is determined from grade SCP9 of the agreement and pro-rata-ed down to a nominal four 

1 
https://www.local.gov.uk/our-support/workforce-and-hr-support/local-government-services/local-governme
nt-services-pay-2  

https://www.local.gov.uk/our-support/workforce-and-hr-support/local-government-services/local-government-services-pay-2
https://www.local.gov.uk/our-support/workforce-and-hr-support/local-government-services/local-government-services-pay-2


hours per week. Both sums are inclusive of the PAYE contributions made to HMRC for the 
clerk’s employment. 
 
Factors in favour of option one - lower precept rise for residents 
Factors in favour of option two - pay remains in line with set agreements, slow and steady 
precept rises are less problematic than a single large increase to catch up in the future 
 

Insurance 
I have increased the budgeted figure for insurance from £330 to £400 following last year’s rise 
in insurance premiums - councillors may remember we avoided some of the increase by 
changing insurers but an increased figure will be more in line with an estimated premium for 
next year. 

Internet domain and email service 
Councillors may notice that there is no budgeted figure for the internet domain and email service 
that we have discussed already this year. This is because DAPTC have recommended the 
services of a community interest company Parish Online who will provide a basic domain and 
email service suitable for this council’s initial needs for free. There are value-added packages 
that may be of interest in the future for which we could budget in future years. My 
recommendation to the council (which will be made under another agenda item) is that the 
council makes use of this free offer in the first instance. 

Trends 
This precept will produce a rise for residents of nineteen per cent for option one, or twenty-one 
per cent for option two. Parish councils are exempt from percentage capped precept rises as 
while the numbers appear to be large, the sums of money when considering the overall precept 
(which also includes Dorset Council, Dorset Police and Dorset and Wiltshire Fire and Rescue 
Service) are fairly small. 
 



 
 
 

 



 


	Winterborne Farringdon Parish Council​Precept calculation for financial year 2026-27 
	Notes 
	Expenditure 
	Clerk’s pay 
	Insurance 
	Internet domain and email service 
	Trends 


